Salaries 


TABLE 1 Unweighted Average (Mean) Minimum and Maximum Teacher Grid Salaries By Board Type, Category/Group and 
Number of Years to Maxinun 


@ Category C 
Elen. 
Min. Max. 


@ Category D 
Yrs. Elen, 
to Max. Min. Max. 
4 13,508 17,945 
se 
5 12,955 17,897 
(37) 
6 13,270 18,290 
28) 
7 13,170 19,584 
16 
8 Beer “tes 
5 
9 13,790 18,970 
(2) 
10 
u 
12 


12,947 17,827 
( 5) 
13,133 18,299 
(24) 
13,087 18,990 
( 9) 
14,066 19,796 
( 4) 


13,431 19,475 
(2) 


14,363 21,559 
3 
14,038 hare 
3 
14,259 21,565 
(23) 
14,253 22,146 
32 
14,990 22,270 
( 4) 
14,703 23,460 
(2) 


Average 13,242 18,631 


13,196 18,556 


14,279 21,559 


@ Category 5 


R.C.S.S 
Min. Max. 


Elem, 
Min. Max 


14,035 epee 
4 
14,349 21,432 
(19) 
14,040 21,671 


1S 
14,366 22,019 
(5) 


14,845 24,025 
15,229 Hn, 466 
15, 229, ‘es 262 
15,141 oy 668, 


(75) 
15,167 25,897 


R.C.S.S. 
Min. Max. 
15,480 24,910 


1) 
15,270 24,399 
( 9) 
15,290 ae 451 
(2 
15,290 25,557 


(5) 
15,300 25,100 
(2) 


14,214 21,626 


15,232 24,915 


15,290 24,594 


@ Category Al/Group 1 @ Category A2/Group 2 

Yrs. Elen. Sec. R.C.S.S. Elen. Sec. R.C.S.S, 

to Max, Min. Max. Min. Max. Min. Max. Min. Max. Min. Max. Min. Max, 

9 Ed Nad Ue re 18,096 29,290 19,382 31,093 

3 3 2 2 

20 17,418 28,971 yeas 29,287 «17, ae 28,096 18,260 30,635 18,358 30,818 18,274 30,195 
37, 27 (28) (28) 

1 17,029 28,656 17, a 729,010 16,701 28,408 18,004 30,624 18,174 31,018 17,798 29,797 
(28) 23) 23) ag (30 (25) 

12 16,464 29,082 16,509 29,575 16,747 28,586 17,079 30,013 17,674 30,503 17,508 30,501 

. (4) (4) (20) (9) (7) (15 


Average 17,212 28,822 17,474 29,228 16,980 28,586 17,987 30,515 18,235 30,883 17,841 30,163 
@ Category A3/Group 3 @ Category A4/Group 4 

Yrs. Elen, Sec. R.C.S.S. Elen, Sec. R.C.S.S 

to Max, Min. Max, Min. Max, Min. Max. Min. Max. Min. Max. Min. Max. 

9 Ne ee 21, ne a0 540 at ee 22,434 36,191 

1 I tf 

10 19,913 34,058 20, De Pie 294 19,484 33,018 20,799 36,187 20, ee ripe 421 ae ae 
(17 8 16 8 

u 19,545 33,950 19, Lee at 304 TaAe/ aoe 20,728 as 20,948. ‘36. 682 20,362 a 997 
30 i 25 

12 19,311 33,820 19, sie. “ 407 Maal 33,428 a Sass 20, 555 454 20, bate i +325 
a1 20 24 

13 18,419 33,314 19,818 33,983 18,517 33,604 19,568 35,436 20, 6s). "te, 226 = 20,536 35,693 
(3) (4) (4) ( 5) ( 6) 6) 

“4 pace riers 

1 


Average 19,516 33,825 


Number of grids 
NOTES: 


19, ae a »200 


19,817 34,306 


19,403 33,259 


20,504 36,031 


20,822 36,515 


20,271 35,278 


1, Salaries have not been weighted by the distribution of teachers on the grid, 


2. Split grids have by 
number of years, 


annualized; if the number of years to reach maximum has changed, table reflects greater 
=2= 


Method of Placement 


TABLE 2 Method of Category Placement-Qualifications 
Evaluation Council of Ontario (QECO) 


Ee 


Allowances 


aa 


TABLE 4 Cost-of-Living 


QECO Elem. \C.S. Cost-of-Living El Sec R.C.S.S 

Pernaeen Pai ids oars Provision ; No. No. % 

cate Theat SR fon 13 26.1 20 39.2 5 13.5 

QECO 3 28 51.8 22 59.5 fags lo 4 is 3 

QECO 4 Aes 4 10.8 ped ‘ . z 

QECO 3 with $ Qual. 1 1.9 - 0.0 on : 

QECO 2 and 3 ey t9 - 0.0 c r 

QECO 2 and 4 1 1.9 - 0.0 Provision not 

QECO 4 with $ Qual. - 0.0 een in Effect 1 1.9 - 0.0 - 0.0 

Oo . 

ark ded ids Ape Se CS CORES No Provision 40 74.0 31 60.8 32 86.5 

Agreements 54 100.0 37 100.0 Agreements 54100.0 51 100.0 37 100.0 

*May be supplemented through modifications and/or *Adjustment to salary grid. 

exemptions or may be specific QECO Programme 

TABLE 3 Method of Category Placement-Ontario TABLE 5 Master's Degree 

Secondary School Teachers’ Federation (OSSTF) 

—— Allowance Elen, Sec. R.C.S.S. 

OSSTF Sec. ($) No. % No. 2% No. % 

Cert, * No. & 
Less than $500 t 9-3) es S= 0.6 
500-549 e138 8 8 es, Se 
550-599 TUN RS) (8.9, Oto uo 

OSere Ee S78 600-649 9169 8 15.9 1 2.8 

OSSTF 6 42 82.4 650-699 5 s.8 2 Tea Al e.8 

Not Spec. 5 9.8 700-749 ra beet) RL eres 
750-899 47.6 9) 13:9 | = «(0:0 

Agreements 51 100.0 900 or more gaa). Pzbes9. “El violo 
No Allow. 1426.3 2 3.9 30 81.0 

*May be supplemented through modifications and/or 

exemptions Agreements 54 100.0 51 100.0 37 100.0 


Method of Salary Payment 


TABLE 6 Method of Payment of Principals' Salaries 


TABLE 7 Method of Payment of Vice-Principals' Salaries 


Method of Elem, Sec. R.C.S.S. Method of Elen. Sec, R.C.S.S. 
Payment No. % No, & No, % Payment No, 2 No. % No. 2% 
Grid + Allow. 23 42.6 - 0.0 2c <4 Grid + Allow. 42 77.8 1 2.0 33 89.2 
criteria: criteria: 
No Diff. 2 s No Diff. 19 1 
Soh. Type/Size i¥ - Yrs. of Exp. 13 - 
Sch. Type /Stze Sch. Type/Size 6 = 
and Exp. 4 - Sch. Type Size 
Sch, Type Size and Exp. 2 = 6 
and Qual, 1 - 2 Sch. Type /Size 
Sch, Type /Stne and Qual. = = 1 
Exp. and Qual. = = 1 Other 2 = 1 
oe : 2 : 10 18.5 47 92.1 1 2.7 
Sep. Grid 26 48.1 50 98.0 7 18.9 ARES : : : 
Criteria; Critert 
: : ; . 7 
Yre. of Exp. i 39 2 afk ; = 7 
Exp. and Qual. 2 - 1 
Sch. Type/Size x = 1 = 
and Exp. 3 11 E Teacher and 
Soh. Type/Size Sep. Grids <. 0:0 = OO) xs OW 
Hatha i! E : Flat § Ant. = 6:0) 1) 2:0) = "o:0 
cher = oe! 7 
eke. 2 Sat oe 309) 3 ea 
Teh. & Sep. Grids 95 9.3 - OO 1 2.7 Los 
pe Se. 2 Ue eee Areencatn 54 100.0 51 100.0 37 100.0 
Agreements 4100.0 | 51 100.0 37 100.0 


Employee Benefit Plans 


TABLE 8 Board Subsidization of Employee Benefit Plans 


Board 
Subsid. Elen, Sec. 
(%) No. 


@) OHIP 
o* 
20-25 
50-60 
75 

80 

85 

90 

95 

100 


B} "Extends Health 
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wo 
wo 
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1 
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Bor o Be 
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Se 
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8 
= 
S 
Ae eye 


ra 
weSotunrss nHhoan= 


oo 
w 

ua ta pene 

DHS NMUDs 


wi Bos 


~ 
a 
Rugnwu 


UUt+boanen le 


n 
netwno 


SuUnobwwosunn 


o 
a 
ANN! anaws 


AND! swNHGvow 


100 
Flat $ Amt. 
No Plan 


n 


RMUNROCEH NLS 
wioinO Nom mioio 


d) Long-Term 
Disability 

o* 21 

50 1 

60-65 1 

75 3 

80 1 
3 
1 
6 
7 


- 
noe 


8 
bo pwooboo~ 


Do-Dunmndw~ 


22 


a 


85 
90-95 
100 


Flat $ Amt. 

No Plan 1 

e) Group Life 
Insurance 


Yortawnsuee 
Erwmw-—n—1 
Sowounnw 

Bi neneoHi ns 
Soonunnow 
moun euNORm® 


n 


~ 
n 

wi awn swe 
wn 

ANoS[Mwauwr 

bo bomwvio uso 


> = 
NSNSSHaONS 
SN bee Honus 


100 2 
Flat $ Ant. 


@ 
a 
—-R-ssm068Nn 
HAHN OLMwWO 
@ boron uo 


tion on 
Erployee Benefit 
Subsidy 


1) vintta 


3 72.2 37 72.5 16 43.2 


Agreements 54 100.0 51 100.0 37 100.0 


*Plan exists; Board does not contribute towards 
payment of premium. 


Retirement Gratuity 


TABLE 9 Retirenent Gratuity 


Retirement Elen. Sec. 


R.C.S.S, 
Gratuity No. % No, 2 No. 2% 
Provision 52 96.3 48 94.1 33 89.2 
Payment Crit!: 
Superann. Only 23 22 19 
Bd. Discretion 6 ? 3 
Leaving Prof. ¢ 4 7 
. Age. 14 12 5 
Health 22 21 6 
Other 2 7 1 
Min. Ser. Req'd: 
One Year, Unspec., 
No Min, 14 16 6 
rae 8 ? 4 
10 29 24 17 
12-20 1 7 6 
Payable to Estate 46 $3 2 
Death Benefit 6 s 4 
Phasing Out 7 2 4 
Other Limitation 10 5 8 
No Provision 2. San 3° 5.9 4 10.8 
Agreements 54 100.0 51 100.0 37 100.0 


"Not mutually exclusive 


Leave Plans 


———— 


TABLE 10 Cumulative Sick Leave (C.S.L.) 


Elen. Sec. R.C.S.S 
€.S.L5* No. 2 No. % No. 2 
Provision 54100.0 48 94.1 37 100.0 
Max. Days Ace: 
Leas than 200 2 es 1 
200-219 13 6 $ 
220-239 9 8 i¢ 
240-299 15 15 9 
300-400 2 3 3 
No Naz. u n ? 
Vertes 3 3 is 
Wo Accum. i - - 
Yo Provision = 10.0, 3) eo OO 
igreesents 54 100.0 51 100.0 37 100.0 
*For sick leave purposes. 
TABLE 11 Extended Absence 
Extended Elen. Sec. R.C.S.S. 
Absence Mo. % No. = No. % 
Provision 3972.2 41 80.4 25 67.6 
Min. Serv. Req'd: 
1,2 2 4 2 
S08 2 5 3 
+ = = 1 
‘« 3, 
{2*P288is10n f8 27.8 {8 19.6 12 32.4 
Agreceents 54 100.0 51 100.0 37 100.0 


Publications 


— 


Leave Plans(cont'd) 


Ne 


TABLE 12 Sabbatical 


Working Conditions 


TABLE 15 Class Size, Pupil-Teacher Racio (P.T.R.) 


Surplus/Redundancy 


TABLE 18 Surplus/Redundancy 


Vacancy/ Transfer 


A Provincial oO 


Srvicew 


Collective Bargaining 


between School Boards 
and Teachers, 1981-82 


bari Elen. 5 R.C.S.S. ch Size, Elen. Sec. R.C.S.S. . . os 
anak = we. ers az PTR. a Xo. on Surplus/ Elem. Sec. 10.8.8. Vol. 3 No. 4 Education Relations Commission March 1982 
No. No. : ? 5 Redundancy No. % No. = No. % a 
Provision 46 85.2 45 88.2 3) 83.8 a) Class Size 11 20.4 20 39.2 9 24.3 Say Mino coer Negotiations Update Summary of Fact Finding 
Min. Serv. Raq'd.: ‘5 - Settlements, 1982-83: As of March 19, 1982, 38 situa- The incidence of fact finding appointments , relative 
5 7 é tions are settled for 1982-83, all of which are sulti- to the number of situations negotiating, declined again 
€ 2 48 year agreements reached in previous rounds of bargain in 1981-82. Furthermore, @ greater number of situations 
; I 30 ing. Of the 27 agreements available for analysis, achieved settlement prior to the writing of the fact 
8, 10 2 z $4 is unweighted average Category A4/Group 4 minimum and finder’s report than in 1980-81. A comparison of the 
Not Spec. 5 3 S 45 ; maximum salaries are as follows: fact fading experience for 1980-81 and 1981-82 is set 
— eee 3 38 4 Vacancy~Positi out below. 
Sorta Salary (%): ; 3 : = Responsibi 1.0 19 Cat.As/Grp.§ Elem. (11) Sec. (8) ReSS(8) 
HS 4 £ No Class Size 43 79.6 31 60.8 28 75.7 Fact Finding 1980-81 1981-82 
55~ 3 os a2 29 Minimum $22,434 $23,070 $22,604 a 
iS 19 18 b) P.T.R. 207 51.5 34 «(66.7 10 27.0 48 Maximus $39,938 $40,193 $39,732 Total Situations 200 
80-100 oP 4 Statue: veneas 4 ta Situations Negotiating 138 
Dther 1 - AOE ee 27 31 d Discret, 4? 49 Settlements, 1981-82: As of March 19, 1982, 7 situa- Appointments 
Not Spe. 2 2 ory 
Se = Z Cuidotine 2 . , s 4 Teacher-Req. tions remain unsettled for 1981-82 (1 Elem., 4 Sec., Reports Written 
Subseq. Serv. Roq'd.: asa ieeaeae 35 33 64.7. 22 5 and 2 RCSS). Of the 182 agreements available for Reports Public 
2 11 ? ? ta sia - r analysis, average annualized on-grid salaries (weighted ; : 
= oo = 20 i ae 1s a Transfer 47 20 Board-Initiated by the January 1981 grid distributions), excluding ‘ 
$s 1 = = oe exe Lee aeeell tact 14 2 Transfer 43 79.6 40 78.4 32 increment and cost of living (COL) payments, have Publications Available™ 
Other 3 12 No P.T.R. 26 48.1 7 33.3 27 «73.0 2 é increased over 1980-81 by the following percentage and y 
Wot Spec. 7 ; 10 2 dollar amounts: 2) Included in this mailing: 
Agreements 54100.0 51 100.0 37 100.0 © 1981-82 Individual Summaries: 8 
Det. of Max. Mo. 1 Yr. of 2nd or 
of Leaves Spec.: 28 44.4 19 1 56.8 ist Yr. of rd Yr. of all 1982-83 individual Summaries: 1st 
2 21 56.8 
& of Staff 12 é = 17 1 1981-82 Multi-Yr. Multi-Yr. Agreements *@Annual Report, 1980-81 
Wo. of Staff 20 20 5 7 = ‘(N=182) ba n 53 a ? n 5 
8d. Disoretion 6 10 18 ey eee 2 s b) Available on request: 
4 9 = r Elem.(72) : 
fhe p 5 Workload Elen. Sec. R.C.S.S. : . Agreements 54 100.0 51 100.0 37 100.0 = 7 : sTeachen Placement:'jaussry9ty 1306 
No Provision 8 14.8 6 11.8 6 16.2 8 ‘ coL 13 3 7 1 8. 4 
: : s Provisions No. % No. = No. % z = 183,267) 31,915} tke 107t Grid distributions of teachers, total staff and 
z = * a enrolment by negotiating situation. Includes 
Agreements 54100.0 51 100.0 37 100.0 Teachers ; 26 44.4 40 78.4 15 40.5 a No COL 124, 1s}? 2 336}? 12,9, 6h” summary data by Ministry Region and board type. 
natruct. Load 12 36 3 ; 5 ae da ciate Statistics show that, on @ province-wide basis 
1 5 A p . 
“Provision with longest specified period of absence. . Reet wig # Agreement Status Total 1225 reaf’ 2,2, 70% 1g eas]? Tull-timal mau tuale pel mncolaaned hai ectexce tay 
Req'd. 3 - I $3,148) ($2,170) »845) almost 28 thousand (from 1,726,579 reported Janu- 
Exempt. 4 I Sec. (67) ary 1981, to 1,698,379), and full-time equivalent 
Both 12 1 6 TABLE 20 Number and Term of Agreements Included in ia staff has increased by 350 (from 98,333 to 
pet : - Suis Cosel coL 128 6 Hz. Vf 1053 20 98,683) 
TABLE 13 Maternity, Adoption, Paternity Rigids oe F ‘, : 5 ae heed 133,651) 182,811 1$3,053) +683). 
id. § 7 2 - : 
f 5 u ~ y 3 “ Sec. .C.S.S. 6 3 Bs) } hh 47 * Monograph #23: Weighted On-Grid Average Salari 
Leave Elen. Sec. Exempt. 1 s tion Allow. 30 2 Elen. | Sec. R.C-8<S No COL 12 ? ? a ? 9) 9 ge Salaries, 
Provisions No, % Wo. Both 6 18 3 : ty eet 4 S Agreements (1) (2) (1) (2) (1) (2) ; 3,483) eee} Bs.2ee!” 1980-81 and 1981-82 
; Principals VW 20, ah oes 13. 9382) oth i 1 5 = Total Possibl 76 76 76 76 48 48 rote 12433, s20)° Sherorf® Ys, 206f" Fourth in a series (see also M hs #8, #13 
a) Maternity* 44 81.5 36 70.6 28 75.7 VicecPeinctpale Regt Ea! a 18. 2hdb Other options ‘otal Possible 7 520) 2, 22 Fourth is: aaseiies: (5ee) Stay Nemours Fos 
? 54 7 51 43 (37 . is rr r ach ce i” 
at 3 ri 3 Other Positions See, ewe Lae No Provision 6 1.1 1? 2.0 Sy Incl. in Summary 72 54 67 5 RCSS(43) J 2 the grid weighted by the number of full-time 
Lied ° Pp. e i 3 iy COL ll 1 9. 3 4 e lent teache - 
2 Soh. Ire. 30 i? ? Agreenents 54 100.0 51 100.0 37 100.0 y 132,685) 82,178) 132,198) Cee oad cee ard aemeeet eh aad 
Other 5 as 16 reenents 54100.0 51 100.0 37 100.0 6 . 4 . pics hes aad 2 3 ee 
wd : : = * Wot mutually exclusive **Not necessarily in S/R provision ; 3 9 8 No COL 12,7 31 10.9 \8 12,4 39 
b) Adoption 47 87.0 44 86.3 33 89.2 sas . t$2,988) ($2,338) ($2,920) ¢Monograph #24: Pupil-Teacher Ratios, 1976-1981 
4 44. 21 41.2 81.1 —-i i. a a a 4 Total 12,7 32 9 il 12 43 
) Paternity 24 44.4 30 Agreement Liat iat Tad ota 218) ces}? 82,265} thz,260 Bases on informatfon isithered by the Mintstry of 
= . ae Education in its September School an ptember 
Agreenents 54 100.0 51 100.0 37 100.0 a a Board Reports, ~year statistical profile of 
7 E erview Votes: Last Offer and Strike Votes have been held in full-time equivalent enrolment, full-time equi- 
“Beyond provisions of Employment Standards Act, (oem iL dig ott TABLE 21 Liat of Agraomente*® Included in the Overview (2) All data esha fallonide iderisd{etian’: valent school and central office teachers, a 
by Agreement Code Number 2) All da bd Sa = Strike Teacher Ratio (PTR) and absolute 
Staff Last Offer trike Rat (PTR) Ly 
Sec. R.C.S.S. @k.c.s.s. % to Reject) % in Favour) tage change in enrolment, teachers and 
Percistina io. Yo. No. % OR ersst be: al 1. Statistics are reported by sttua- 
= SE 2 ee Se ee 594 155 179-192 "Durham Sec. 98.3 = tion within Ministry Region by board type. In- 
TABLE 14 Negotiations, Federation Business Principals 7 13.0 28 35.3 5 13.5 001 013 026 83 oe ne ay 156 * 193 West Parry Sound Sec. 92.6 cluded are summary data for each year by regton 
Teave He See. KS. 18 33.3 17 33.3 16 43.2 coz O18 AG bs ay Oxford Sec 92.0 and board type. A rank ordering of PTR's by board 
Vice-Princ, : : . 003 (015 028" 04) 054 06. 080 092 ae c CTA) 9 type is avatiable on request. All data ar f 
yrextaiow iS pune ire 004 016 029 v2 055 «(068 081 093 15 ts ee Ca ie SEER Yo ae sae 
aS 7 13.0 33 64,7 3B.) if 59° 196 Carleton RCSS(AEFO 98.5 September 30. 
; 005 017 030* 043 osc 069% 082 094 i Z 98.5 
we Att, off. 19 35.2 29 56.9 8 21.6 i ae age* 018 O31* 044 O57* 070 Dees (eee bo Hae Ceeyueincss 37:8 
. Aff. Off. I A e a 3 4 
007 019 «032 «#64 058 07) 084 096 : i 97.8 
Short-te Te d 18 33.3 4°79 WW 29.7 ns * pape é 199 *Sudbury RCSS 89. ae 
for faasthen: 21 38.9 24 47.) 22 59.5 rantetil haute 9167 2 3:9 4 10.8 Lace ee Hes oe aan ae oe 008 163 a Inquiries concerning this louaiestoee, pe 
: 060" 075 201 Settled Inquiri ce s 
Piaccincccoriee 1 ae TS 71 aaa Sh UGE ar A O10 022, 035 o4B* 06) O74 x oe i ~a Sstle pubicatienian ait 111 Avenue Road 
greeme : : ‘ O01) «023* 036 049 is ts . 2 c c 1 withd 1 of Commission activities Suite 400 
100. 100. 37 100.0 a - 166 Sanctions: Teachers have commenced full withdrawal o s 
Aacecennce BHI ,0 211090 012 024* 037 050 076 089 ae services in the following negotiating situations should be addressed to: Toronto, Ontario 
“Defined as 6 or more days. =5- 025 051 064 MSR 38 (416) 922-7679 
West Parry Sound Sec. Feb. $ 
Carleton RCS3 (OECTA) Feb. 22 ISSN 0226-5508 
Teacher salary grid data only. Par Carleton RCSS (AEFO) Mar. 4 


**Additions italicized. 


